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AGREEMENT BETWEEN
CITY OF CENTRAL POINT, OREGON
AND
TEAMSTERS LOCAL UNION NO. 223

PREAMBLE

This Agreement between the City of Central Point, Oregon, hereinafter called the "City," and Teamsters
Local Union No. 223, International Brotherhood of Teamsters, Portland, Oregon, hereinafter called the
"Union," is made and entered into for the purpose of fixing the wage scale, schedule of hours and
conditions of employment affecting members of the bargaining unit. The purpose of this Agreement is
to set forth the full and complete Agreement between the parties on matters relating to employment
relations.

ARTICLE | - RECOGNITION

1.1 Recognition. The City recognizes the Union as the sole and exclusive bargaining agent for all
employees in the bargaining unit for the purpose of establishing hours, wages and conditions of
employment which constitute "employment relations" as defined by Oregon Law. For the purpose of
this Agreement, an "employee" shall be any employee employed in a position in the bargaining unit
established by the Oregon Employment Relations Board and referenced in appendix A of this
Agreement.

1.2 Exclusions. Managerial, Supervisory, Confidential, FLSA exempt, and Temporary and Part-Time
Without Benefits employees shall specifically be excluded from the bargaining unit. For the purpose of
this Agreement, a temporary employee shall be defined as an employee hired for a work assignment
lasting 180 calendar days or less in any 12 month period or for a work assignment for which the specific
purpose is to fill a temporary vacancy created by a regular bargaining unit employee who is on
approved leave as provided for in this Agreement. A “part-time without benefits” employee shall be
defined as an employee scheduled to work less than 80 hours in a calendar month, regardless of the
duration of the assignment.

1.3 New Classification. If a new classification is added to the bargaining unit, the Union shall be
provided with the written job description thereof and the City's proposed rate of pay. That rate shall
become permanent unless the Union files a written notice of its desire to negotiate the permanent rate

within 10 calendar days from the date it receives its notification of the classification. If a request for
negotiations is filed by the Union, the parties shall begin negotiations within 15 calendar days. The new
classification/position shall, by reference, be incorporated into this Agreement.



ARTICLE Il - MANAGEMENT RIGHTS

2.1 Management Rights. The City retains all the customary, usual and exclusive rights, decision-

making prerogatives, functions and authority connected with or in any way incident to its responsibility
to manage the affairs of the City or any part of it. The rights of employees in the bargaining unit and the
Union are limited to those specifically set forth in the Agreement; and the City retains all prerogatives,
functions and rights not specifically limited by the terms of this Agreement. The City shall have no
obligation to bargain with the Union with respect to any such subject or the exercise of its discretion and
decision-making with regard thereto any subjects covered by the Terms of this Agreement and closed to
further bargaining for the terms hereof, and any subject matter which was or might have been raised in
the course of collective bargaining. The exercise of the management prerogative, function or right which
is not specifically modified by this Agreement is not subject to the grievance procedure or to bargaining
during the term of this Agreement.

Without limitation, but by way of illustration, the exclusive prerogatives, functions and rights of the City
shall include the following:

a. To direct and supervise all operations, functions and policies of the Department and the
operations, functions and policies of the remainder of the City as they may affect employees in
the bargaining unit.

b. To close or liquidate an office, branch, department, operation or facilities, or combine facilities,
or to relocate, reorganize, or combine the work of divisions, offices, branches, departments,
operations, or facilities for budgetary or other reasons.

c. To determine the need for and method of a reduction or an increase in the work force and the
implementation of any decision with regard thereto.

d. To establish, revise and implement standards for hiring, classification, promotion, quality of
work, evaluation, safety, materials, equipment, uniforms, appearance, methods and procedures.
It is jointly recognized that the City must retain broad authority to fulfill and implement its
responsibilities and may do so by work rule, existing or future, oral or written.

e. To implement new and to revise or discard, wholly or in part, old methods, procedures,
materials, equipment, facilities and standards.

f. To assign and distribute work.
g. To assign shifts, workdays, hours of work, overtime and work locations.
h. To designate and to assign all work duties.

i. Tointroduce new and revise existing duties within the unit.



j.  To determine the need for, and the qualifications of, new employees, transfers and promotions.

k. To determine the need for additional educational courses, training programs, on-the-job
training, and cross-training and to assign employees to such duties for periods to be determined
by the City.

ARTICLE Il - MAINTENANCE OF STANDARDS

3.1 Maintenance of Standards. All rights, privileges and working conditions enjoyed by members at

the time of this Agreement have been codified and included in this Agreement. Any such privileges or
working conditions not codified in this Agreement but which constitute employment relations as defined
in ORS 243.650 (7), shall remain unchanged and unaffected during the term of this Agreement except
that such conditions and/or privileges may be changed with advance notice to the Union.

ARTICLE IV - UNION SECURITY

4.1 Checkoff. Any employee who is a member of the Union, or who has applied for membership,
shall sign and deliver to the Union, who shall forward to the City, an original assignment authorizing
deductions of dues for membership in the Union. Such authorization shall continue in effect from year
to year unless revoked or changed in writing. Pursuant to each authorization, the City shall deduct such
dues and initiation fees from the first pay check of said employee each month. The amounts deducted
shall be transmitted within 10 days to the Union.

4.2 Hold Harmless. The Union agrees to indemnify and hold harmless the City and its agents for any
loss or damage arising from the deductions in 4.1. No claims shall be filed by employees or the Union for
such deductions made or not made.

4.3 New Hires. The City agrees to provide the Union written notification of new bargaining unit
members within one calendar month of their date of employment. Such written notice shall be sent to
the official Union address that has been provided to the City’s Human Resources Director. Such written
notice shall contain the employee's name, job title, date of hire, and the mailing address provided by the
employee.

4.4 Bulletin Board. The City agrees to allow suitable wall space at a mutually agreed upon place in
City Hall and Public Works Shops Building not to exceed 2'X 3' each, for a bulletin board, to be used by
the Union for the posting of notices and bulletins relating to the Union. The Union shall limit its posting
of Union notices. Such notices shall bear the signature of the authorizing Union official. The bulletin
board shall be used only for the following Union notices and bulletins:

a. Recreation and social affairs of the Union
b. Union meetings
c. Union elections



d. Reports
e. Rulings or policies of the Union
f. Non-derogatory communications from the Union to the bargaining unit

Any notices posted outside these guidelines may be ordered removed by the City.

4.5 Right of Access. Upon request, a Union representative (Teamsters Business Agent) may be
granted access to non-working areas to meet with off-duty members of the bargaining unit.

4.6 City Facilities. The Union will be accorded the use of City facilities for bargaining unit meetings
in accordance with City policy for other special interest groups.

ARTICLE V - UNION BUSINESS

5.1 Union Business. If the City requests a grievant's representative to meet on a pending grievance
while the grievant's representative is on duty, the grievant's representative shall not suffer a reduction
in regular compensation thereby, nor be entitled to overtime to compensate for time spent in such
meeting. In addition, the City agrees to allow a Union steward time off without pay for the purpose of
handling, investigating and processing grievances. A maximum of two hours per month will be allowed.
The City's approval will be obtained before taking time off, but that approval will not be unreasonably
withheld.

5.2 Union Representatives. The Union shall at all times keep the City informed, in writing, of the

names of its current local officers, stewards, and negotiators. Such written notice shall be provided to
the City and updated as necessary.

53 Collective Bargaining. Collective bargaining between the City an the Union shall be scheduled at

mutually agreed upon times generally during normal business hours (M-F 8-5), provided that such times
do not unnecessarily interfere with professional duties. Upon advance request, the City will grant time
off without loss of pay for not more than three employees to engage in collective bargaining. It is
agreed that time spent by Union members in actual bargaining shall not result in a loss of pay, nor shall
Union bargaining team members receive any overtime or additional compensation directly from the City
if the bargaining meetings are conducted outside of the Union member’s regularly scheduled work
hours.

ARTICLE VI - NON-DISCRIMINATION

6.1 Gender. All references to employees and position titles in this Agreement designate both sexes,
and, while every attempt has been made to include generic pronouns or both genders, whenever the
male or female gender is used, it shall be construed to include both male and female employees.

6.2 Application of Agreement. The provisions of the Agreement shall be applied to all employees in




the bargaining unit without discrimination as to marital status, sex, race, color, creed, national origin,
age, religion, or other protected class, or union affiliation or political affiliation.

ARTICLE VII - PERSONNEL FILE

7.1 Maintenance of Personnel Files. The City agrees to separately maintain personnel and

confidential/medical files and records in accordance with state and federal laws. The City agrees to
maintain confidential medical information in accordance with the Americans With Disabilities Act (ADA)
and Health Insurance Portability and Accountability Act (HIPAA) and agrees to maintain any other
confidential information as required by any other statute requiring maintenance of confidential
information.

7.2 Disclosure of Information. Excluding internal personnel administration, material in an

employee’s personnel file shall only be disclosed as allowed or required by state and federal law or as
authorized by the employee.

7.3 Viewing of Files. Each employee shall have the right, upon request, to review and obtain, at

his/her own expense, copies of the contents of his/her personnel file, exclusive of materials received
prior to the date of employment with the City.

7.4 Representation. A representative chosen by the employee may, upon the employee’s written
authorization, review an employee’s personnel file and/or accompany the employee in this review.

7.5 Employee Signature and Response. Each employee shall have the opportunity to read any

written material of a derogatory nature that is placed in his/her personnel file. Disciplinary notices,
performance appraisals, or other similar material that, once included in the employee’s personnel file, is
likely to have an adverse effect on an employee’s reputation or employment status shall be
acknowledged, signed and dated by the employee within 14 calendar days of the employee receiving
the document. All materials addressed in this Section and requiring the employee’s signature shall bear
a statement stating, in effect, that signing acknowledges receipt of the document but does not
necessarily indicate agreement. For 30 calendar days after the employee has signed acknowledging
receipt of the document(s), the employee reserves the right to include in the file a written response to
such material, and this response shall be attached to the material in question and become a part of the
employee’s file. If an employee refuses to acknowledge the document by signing as instructed, the City
shall make a note on the document to the effect that the employee refused to sign and place the
document in the personnel file. By refusing to acknowledge receipt of the document, the employee shall
waive any right to provide a written response or request the document be removed in the future
pursuant to 7.6.

7.6 Adding and Removing Documents. Except as otherwise waived in 7.5, an employee shall have

the right to include in their personnel file any material or information considered relevant to that
employee’s employment with the City.




Employees may request that written reprimands over two years old be removed from their file. Such
requests must be made in writing to the City Manager or his/her designee, and shall include the specific
document(s) the employee is requesting be removed, and the reason(s) why the employee believes the
document(s) should be removed. The City Manager shall investigate and respond to such requests.
Written reprimands shall not be removed from the employee's personnel file, if less than two full years
has not passed since the acknowledgement date on the document, other disciplinary action displaying
an ongoing pattern of behavior has been imposed during that period, or the reprimand is for an act of
workplace violence, harassment, or discrimination. Any documents removed pursuant to this section
shall be retained in a separate file, if necessary, to comply with records retention requirements under
ORS 166-200-0090.

ARTICLE VIII - PROBATION

8.1 Probationary Period. Every new employee hired into the bargaining unit shall serve a
probationary period of 12 months of employment. The Union recognizes the right of the City to
terminate probationary employees for any reason.

8.2 Promotional Probationary Period. Employees promoted to a higher classification shall serve a

promotional probationary period of six continuous months. The Union recognizes the right of the City to
demote an employee on promotional probationary status to his/her previous position. The employee
will be allowed to voluntarily return to their previous position during the first three months of the
promotional probationary period. Demotion of an employee on promotional probationary status shall
not be subject to the grievance procedure and such demotion shall not be considered a disciplinary
action. An employee demoted during a promotional probationary period shall be placed on the pay scale
at the classification and step the employee was at prior to the promotion, except that any length of
service increases the employee would have received had they not been promoted shall be granted to
the employee on return to their previous position.

ARTICLE IX — SENIORITY

9.1 Definition. Only regular, non-probationary employees shall have seniority. Seniority shall be
counted from the day of hire, but granted only after completion of the probationary period of 12 months
and shall thereafter be established as follows: the employee's length of continuous service in the job
classification shall be referred to as “job classification seniority” and continuous service from the last
date of hire within the bargaining unit shall be referred to as “bargaining unit seniority.” All seniority
shall be terminated if the employee:

Quits
Is discharged
Is laid off and fails to respond to written notice as provided in Article 10, Section 8
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Is laid off for a period of time greater than 18 months or a period of time equal to his/her




bargaining unit seniority, whichever is shorter

Fails to report to work at the termination of a leave of absence
While on leave of absence accepts employment without permission
Retires
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Accepts a position outside the bargaining unit, other than during a promotional
probationary period as outlined in Section 8.2.

9.2 Seniority List. The City will provide to the Union an updated bargaining unit seniority list
each July.

9.3 Application of Seniority. Seniority shall apply in layoff and recall and vacation and other

requests for time off.

9.3.1 Layoff and Recall. If employees in the same position are being considered for

layoff or recall, seniority within the job classification and bargaining unit shall govern in
accordance with Article 10.4 and 10.8.

9.3.2 Vacation and Time Off Bidding. Employees with the most bargaining unit seniority

shall have first choice in vacation requests. In the event two employees have the same
bargaining unit seniority, a coin flip or other mutually agreed upon method of selecting
order shall be used. Seniority shall only be used to determine the order for requesting
vacation and shall not supersede department rules regarding requesting vacation or time
off. See Article 15.2 Vacation Selection.

Employees returning to the bargaining unit following recall from layoff shall have vacation
selection determined on the basis of total bargaining unit seniority.

All vacation and time off requests must be approved in advance.

ARTICLE X — LAYOFF AND RECALL

10.1 Layoff. A layoff shall be defined as a reduction in force when a position(s) is eliminated or
staffing is reduced and the affected employee(s) cannot be reassigned to a vacant position in the same
pay level and same full time equivalency (FTE).

10.2 Notice. Employees who are identified for layoff shall receive 30 calendar days advance written
notice or pay in lieu thereof.

10.3 Eligibility for Layoff Status. Only regular employees who have completed their probationary

period and have received a layoff notice shall be eligible for layoff status. Probationary employees
shall not be eligible for layoff and recall. Layoff and recall status shall be limited to a maximum of 18
months for recall to one’s previous position and 12 months for recall to a vacancy in a position other




than the employee’s previous position. In no case shall layoff and recall status be longer than the
employee’s bargaining unit seniority time.

10.4 Layoff Procedure. Seniority shall govern in the matters of layoff as follows.

a. Written notice as set forth in 10.2 will be given to the least senior employee(s) in the position(s)
identified for layoff. The notified employee(s) will also be provided with information about
which positions are potentially eligible for bumping based on seniority and classification level.

b. The notified employee(s) will have 10 calendar days to notify the City, in writing, of their
decision to not invoke bumping rights, or to invoke bumping rights and identify which position
s/he chooses to bump. If the City determines that the employee is not qualified to bump into
the position, the employee may choose a different eligible position, if available, or elect to not
bump.

c. If the notified employee elects to not invoke his/her bumping rights, or is unable to bump due
to lack of qualifications or lack of eligible positions, the employee shall be entitled to receive
one additional month of pay, will be eligible for reimbursement of one month of COBRA health
insurance premiums paid by the City, and shall be placed on layoff status.

10.5 Bumping Procedure. An employee who invokes bumping rights shall be required to bump the

least senior employee of a pay grade equal to or lower than the bumping employee for which the
bumping employee is qualified. Bumping rights shall be limited to bumping only the least senior
employee in a given pay grade and shall not include the ability to select from other positions for any
reason, including pay, preference, or qualifications. An employee who has bumped into another
position shall retain recall rights to their former position in accordance with 10.8.

10.6 Qualifications, Knowledge, Skills and Abilities. Qualifications, knowledge, skills and abilities
shall include, but are not limited to, an employee’s ability to perform the duties of the job, as

described in the current position description, to the City’s standards and satisfaction, without further
training or trial period beyond 30 calendar days.

a. Training or a trial period does not include minimal orientation on a job. Experience in a job, job
duties obtained through temporary assignment, or performance of a job through previous
employment shall not, of itself, indicate that the employee has the qualifications, skills and
ability to perform the work.

b. The City shall be the sole judge of an employee’s qualifications to perform the required work
except that any determination shall not be arbitrary or discriminatory.

10.7. Change in Pay. An employee who bumps into a position in the same pay grade will remain at
the same step and pay level. Employees bumping into lower pay level positions will be placed on the




pay scale of the lower grade and their pay will be adjusted to the amount of the step in the new grade
closest to, but not more than, their previous pay and the change shall be effective the first day of the
first full pay period following the job change. An employee who had not attained step F in their
former position shall not be eligible for step F in the new position until such time as the employee
would have been eligible in the prior position.

10.8 Recall from Layoff. Employee(s) on layoff status pursuant to this Agreement shall have recall
rights to a vacancy in their former position for up to 18 months. Notice of recall shall be made by

certified mail sent to the last mailing address provided to the City by the employee. The following
restrictions and conditions shall apply to recall:

If the laid off employee’s former position becomes vacant while the employee is on layoff status, a
recall notice will be sent to the laid off employee. In the event more than one employee has been laid
off from the same position, recall shall be in order of seniority, with the employee with the most
bargaining unit seniority receiving the first recall notice. For the purpose of this section, an employee
who has bumped into another position shall be considered to have recall rights to their former
position.

a. An employee may be required to demonstrate that they still possess the qualifications,
knowledge, skill and ability required for the position prior to reinstatement to their former
position if more than 6 months has passed since they were laid off.

b. If an employee rejects recall to their former position or fails to report to work within 14
calendar days of such notice, the employee will forfeit all seniority, layoff status, and further
recall rights.

For 12 months from the date of layoff, employees who are on layoff status and not working for the City
in another capacity shall be notified of any bargaining unit vacancy that arises in a position in a grade
equal to or lower than their previous position. The laid off employee will be given priority
consideration for the position with the following conditions and restrictions:

a. A notified employee on layoff status wishing to be considered for such vacancy must notify the
City, in writing, within 10 calendar days of being notified of such vacancy.

b. The employee must be able to demonstrate that they possess the necessary qualifications,
knowledge, skills and abilities to satisfactorily perform the work, as determined by the City.

c. Preference for consideration will be given in order of bargaining unit seniority at the time of
layoff.



ARTICLE XI - HOURS OF WORK AND OVERTIME

11.1  Work Week. The basic work week shall be from 12:01 A.M. Sunday through midnight Saturday
and shall consist of 40 hours during the seven day period. The regular work week shall consist of eight
consecutive hours for five consecutive days or 10 consecutive hours for four consecutive days or any
configuration that falls within the defined basic work week that is mutually agreed to by the affected
employee and the department director.

Time spent outside of scheduled work hours checking and/or responding to emails, text messages or
phone messages shall not be considered compensable work time unless the employee is specifically
directed by a supervisor to perform such duties outside of scheduled work hours or where otherwise
addressed in the Agreement.

11.2  Workday. The workday shall consist of an 8-hour day or a 10-hour day within a 24 hour period,
including rest breaks but exclusive of the meal period. Employees shall not be scheduled to work with
less than 8 hours between shifts unless an emergency exists which includes storm events. Each
employee shall be scheduled to work a regular schedule. Except in the case of emergencies which
include storm events, employees shall be given at least four calendar days’ notice of any changes to
his/her work schedule. Workday modifications can be made upon mutual agreement.

11.3  Overtime. Required overtime shall be paid at 1% times the regular hourly rate for all hours
worked in excess of 40 hours during the basic work week or in excess of a regular scheduled shift (i.e.,
more than 8 or 10 hours). An employee scheduled in advance to work overtime which is not annexed
to his/her regular work shift shall receive a minimum of thirty minutes compensation at the overtime
rate. Overtime must be approved in advance.

11.4  Flex Time. With advance notice and approval from the supervisor, a full-time employee may
request to flex their regular work schedule on an occasional basis. Time off for personal business may
be granted, provided the employee works an equal number of hours during the same workweek to
make up for the time off.

a. Flex time shall normally not exceed 5 hours per week.
b. All flex time hours shall be made up within the same workweek as the time off taken.

c. Hours worked by an employee because they have exercised flex time as set forth in this Section
shall not be counted as hours worked for the purpose of computing overtime work and no
overtime or comp time shall accrue for “make up” hours worked in excess of a regular
scheduled shift as set forth in 11.3.

d. The time off and make up time must be taken and worked by the employee as scheduled and
approved by the supervisor. If an employee has already worked the extra time in anticipation of



taking approved time off that is later denied by the supervisor, the employee shall be
compensated for any overtime hours actually worked in excess of 40 hours in the workweek in
accordance with Section 11.3.

e. Failure of an employee to make up time as agreed shall result in a loss of pay for the hours not
worked, except that the employee may be allowed to substitute accrued paid vacation or comp
time in lieu of a loss of pay.

f.  Abuse of flex time may result in denial of future requests.

g. Flex time requests shall be initiated only by the employee and nothing in this Section shall be
used to circumvent the City’s obligation to pay overtime in accordance with Section 11.3.

11.5 Compensatory Time. An employee may elect to receive compensatory time (comp-time) in

lieu of overtime pay as the form of compensation for any approved overtime worked. Comp-time shall
accrue at a rate of 1% the overtime hours actually worked with accrual balances reflecting the number
of hours available to the employee. Accrued comp-time shall be paid at the regular rate of pay.
Compensatory time may be accumulated to a maximum of 80 hours. Any overtime hours worked
beyond the 80 hour limit shall be paid at the employee’s overtime rate. At the end of the fiscal year,
comp-time balances may be paid off, at the City’s option, at the employee’s straight-time hourly rate. If
an employee changes to a higher job classification, the City may, at its option, pay off any comp-time
balance at the employee’s pay rate prior to changing positions. Comp-time shall be taken off at times
mutually agreed upon, subject to the operating needs of the department.

11.6  Rest Periods. A paid rest period of 15 minutes shall be permitted for all employees during each
half shift (one break for each four hour segment), in accordance with established City standards, the
operating requirements of each employee's duties, and needs of the City. No employee shall be denied
the opportunity to take one rest break during each half shift.

11.7 Meal Periods. Employees shall be granted an unpaid meal period of at least 30 minutes, but
not more than one hour, during each work shift of more than six consecutive hours. Meal periods shall
be regularly and consistently scheduled from day to day and scheduled in the middle of the employee's
work shift, or as near thereto as possible. The specific time and duration of the meal period shall be at
the discretion of the supervisor, consistent with the operational needs of the City, but with
consideration given to employee preference. Employee-requested changes to the duration of meal
periods shall not cause the city to incur overtime costs (i.e., if an employee normally has a 60 minute
lunch but requests to take a 30 minute lunch, they would adjust their workday by 30 minutes rather
than incurring 30 minutes of overtime).

11.8  Call Back. If an employee is unexpectedly called back to work more than one hour after the
end or more than one hour before the beginning of a day’s work shift, the employee shall receive a
minimum of 2 hours of pay at the overtime rate. This section does not apply to scheduled overtime or



time annexed to the beginning or end of the work shift.

If an employee is called during non-work hours to provide assistance or information that can be
handled without physically responding (i.e., can be handled over the phone or via remote computer
access), the employee shall be compensated at the overtime rate for the actual time spent responding,
but shall